DTU

= : O/,\ A

Naeste skridt 3 7
(LSU) &
i NN

LSU mgde Forslag til mgdestruktur Noter
e LSU formanden indbyder planlaegnings- Planlaegningsgruppen deler egne opmarksomheder om

gruppen til at give en status e Klargaring
e Frivilligt: HR partner kan deltage e Afvikling

o Naeste skridt

Hvilke opmarksomheder ift. samarbejde og ledelse har DTU
Ledelsesdialoger givet?
 Hvorfor, hvorfor ikke?

Formal: Samarbejde Fremover
* Hvordan kan LSU understgtte den konstruktive dialog om
e LSU's rolle samarbejde og ledelse?
 Mulighed for at bidrage til et endnu bedre
samarbejde

Inside.dtu.dk/ledelsesdialoger
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Proposed meeting structure
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e LSU Chairman invites the planning group
to give a status
e \Joluntary: HR partner

Purpose: Cooperation

e LSU's role
e Opportunity to contribute to even better
cooperation

The planning team shares own views on
e Getting ready

e Execution

e Next steps

What thoughts have the DTU Leadership Dialogues given rise
to with regards to cooperation and leadership?
e Why, why not?

In the future
e How can LSU help support a further constructive dialogue
about cooperation and leadership?
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