
Notification of taking deferred parental leave
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	Civil registration (CPR) no.
	     

	Name
	     

	Department
	     

	Personal e-mail adresse
	     
	Personal phone number
	     




	The child’s birth date:
	     



Law-based deferred leave:
	Taking law-based deferred leaves requires 
16 weeks’ notice, if the child is born before 2.8.22, Min 8 and max 13 weeks
8 week notice, if the child is born 2.8.22 or later, Max 5 weeks
The weeks must be taken consecutively after week 46 and before the child turns 9 year old.
Earmarked leave must be taken before the child is 1 year old.
That you are staying with your child regularly during the leave period.
The leave must be taken in whole weeks.

	I wish to hold deferred leave:
		     	 weeks

	From:      
	Until and including:      



Agreement-based deferred leave:
	Taking agreement-based deferred leaves requires
8 weeks’ notice when you expect to take all deferred leave
That the weeks are taken as agreed and before the child turns 9 year old.
That you are staying with your child regularly during the leave period.
The leave must be taken in whole weeks.


	I wish to hold deferred leave:
		     	 weeks

	From:      
	Until and including:      

	From:      
	Until and including:      



You can check how many weeks in total you have available on “Min side” on www.borger.dk – click on the child to which the leave relates.

Please upload the completed form to DTU Employee – see how at DTU Inside (M1 – How to, request leave of absence)
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