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Multi-state work for university employees

Is the university
employee a wage
earner2 in Denmark?

Is the university
employee a wage
earner 2 abroad?

Does the university
employee work
”normally”1 in two or
several EU/EEA
countries?

Yes
Does the university employee
perform a substantial part3 of his
work as an employee in the
country of residence4?

The university
employee is socially
secured in the
country of residence

Does the university employee
have two or more employers with
residence5 in Denmark or in the
country of residence?

The university
employee is socially
secured in Denmark

Does the university employee have
two or more employers, and have at
least two of them their residences in
other EU/EEA countries than the
country of residence?

The university
employee is socially
secured in the
country of residence

Does the university employee only
work for Danish employer(s)?

The university
employee is socially
secured in Denmark

Is the university
employee self-
employed abroad?

Does the posting rule
for self-employees
apply?

See overview
regarding posting of
self-employed
persons

The university
employee is socially
secured in Denmark

The university
employee is socially
secured in the
country of
establishment

Is the university
employee a civil
servant4 abroad?

See oversview
regarding civil
servants

Is the university
employee a wage
earner2 in other EU
countries?

Does the university employee
perform a substantial part3 of his
work in the country of residence4?

See overview
regarding posting of
self-employed
persons

Is the university
employee a wage
earner 2 in two or
more countries?

When the university
employee is a wage
earner in one country
only, the individual is
socially secured i this
country

Start here
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Multi-state work – Civil servant
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Is the university
employee a civil
servant2 in Denmark?

Is the university
employee a civil
servant2 abroad?

No

Does the university
employee work
”normally”1 in two or
more EU/EEA
countries?

Yes No Proceed to the overview
”Multi-state work for
university employees”.
Start in field ”Does the
university employee
perform a substantial
part of his work in the
country of residence.”

(If the university
employee is a civil
servant in more
countries, this overview
should be used.

The university
employee will be given
equal rights as a salary
earner).

Is the university
employee a civil
servant 2 abroad?

The university
employee is covered
by social security in
Denmark

No

Yes

The university
employee is covered
by social security
abroad

Yes

Yes
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Assignment as a self-employed

Is the university employee regarded as self-employed2 in
the country where his/her self-employment is established
(country of establishment)?

Does the university employee perform work in the country
of establishment?

The rules stipulate that an individual ”who is normally self-employed” is an
individual who normally performs substantial activities in the Member State where
the individual is situated.

These individuals normally have the following characteristics:

• Has been self-employed for at while prior to performing work in another
Member State, and

• Fulfils all necessary requirements to his/her business in the Member State
where it is established, and

• Preserves the resources in order to reassume his/her business in the country of
establishment when he/she returns.

There is a requirement that an individual who is self-employed and who wishes to
apply the posting rules ”should […] have performed business for some time” prior
to the posting date. In that connection, a period of two months may be regarded as
sufficient to fulfil this requirement. In case of shorter periods, an evaluation must
be made from case to case.

Yes

Are the activities performed by the university employee in
Denmark ”similar”6 to the activities in the country of
establishment?

Is the work in Denmark determined beforehand to last less
than 24 months?

The university employee is covered by social security in the
country of establishment.

How should the situation be handled?

• The university employee should apply for an A1 certificate from the country of
establishment

• The A1 certificate should indicate that the individual is self-employed (item 3.3)
• As the individual is self-employed, there will generally be no employer

obligations abroad for the Danish university
• More information may be found in [link to compliance section].

Yes

Yes

Yes
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This report has been prepared by PricewaterhouseCoopers Statsautoriseret Revisionspartnerselskab (”PwC”).

Any legal or natural person who is not the intended recipient of this report, or has not signed and returned an agreement on exemption from
liability to PwC (”Unauthorized Individuals”) are not authorized to access this report. Unauthorized individuals, who has gained access to and
read this report, accept and acknowledge that
• The work performed by PwC is made in accordance with instructions determined by our recipient (client) and it has only been performed for

the exclusive use of the recipient (the client).

• The report has been prepared in accordance with the instructions determined by the recipient (the client) and it does not necessarily cover
all aspects which the reader may find necessary.

• PwC, its partners or employees do not accept or assume any liability, responsibility or duty of care for any consequences of Unauthorized
Individuals acting, or refraining to act, in reliance on the information contained in this report or for any decision based on it.

• The report may not be related or quoted, neither partly or in full, and it may not be distributed without PwC’s written consent.
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PricewaterhouseCoopers Statsautoriseret Revisionspartnerselskab which is a member firm of PricewaterhouseCoopers International Limited,
each member firm of which is a separate legal entity.


